BT REREGHTREE 2

CTPOO01 : f&F

JEIE

\l

i et E]
el B R ABRBR R B

58 5 2% B R | SR A E S (&)

BEyEs - = - FUN

\“_//\

CAPENZA Training Progravmme



TN
AR

DRI
> N AL
> s B R 2

=yJ b (5 o e S
IZI?L‘?\DB EE\:/&*A/?EI‘

>R E AR

SR RS A B

CAPENZA Training Progravmme

e
=4

./

SE?



HEREcCERILLER
= 248 A [ Lo 12 H%00:

CAPENZA Training Progravmme



sl

. 54

i

A

* THET6SL S LA ERA RN 2029 F (54N
7#25%

N\ m— 1

CAPENZA Training Progravmme

=(w

i

=05k K UL PR




ANOEZRAEATEERREE

Ay

CAPENZA Training Progravmme



2009 2011 2019*  2029% 2039*
A 700 707 765 833 889

MERIEEREEHEE 889 876 827 782 744
ST 2420k )#

e TR AT 40.7 41.7 43.4 45.7 47.6
65l EAIEER  13% 13.3% 17% 25% 28%
AR i 223 337 333 420 580 625

ErERTEHA S Ay 79.8 80.5 81.5 2.8 83.7
MR THHASS 6 86.1 86.7 87.9 89.2 90.1
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